


7. Consider revised Merit System Rule(s) for: Rule 17 -Layoffs, Rule 20 - Action Electronic 

Disciplinary Procedures-Disciplinary Appeal, Rule 21-Complaint Procedures, Attachment 

Rule 22 -Political Activities, Rule 23 -Employees Clearances, Rule 24 -

Training and Safety, Rule 25 -Penalties, and Rule 26 -Amendment, Deletion,

or Addition to Merit System Rules and Regulations.

8. Consider reallocation study for Director-Human Resources. Action Carry-in 

9. Consider reallocation study for Computer Technician. Action Carry-in 

10. Consider reallocation study for Payroll/Benefits Technician. Action Carry-in 

11. Consider reallocation study for Sr Office Assistant. Action Carry-in 

12. Consider reallocation study for Transportation Coordinator. Action Carry-in 

13. Consider the 2024/25 Personnel Commission Budget. Action 24-336

14. Announce date of regular meeting, July 22, 2024. Announcement 

15. Suggestions and comments. At this point in the meeting, visitors may submit Discussion

their written views on any matter before the Commission, except those

matters listed in section 207 of the Merit System Rules & Regulations, and

will be provided reasonable opportunity to present their views orally. The

Commission will consider their comments and recommendations prior to

arriving at a course of action. The Commissioners will not take action on

items not appearing on the agenda.

a. Speakers will identify themselves and will direct their comments to the

Chairperson.

b. Speakers will be given 5 minutes to present their topic.

C. Each topic will be limited to 15 minutes or 3 speakers.

d. Once 2 speakers have shared a similar viewpoint, the Chairperson will

ask for a differing viewpoint. If no other viewpoint is represented, a 3rd 

speaker may present.

e. Speakers will not be allowed to yield their time to other speakers.

f. Speakers will respect the time limit granted for their presentation. Those

speakers unwilling to respect the time limit will be asked to discontinue

their presentation by the Chairperson. An unwillingness to halt a

presentation after being directed will, at the discretion of the

Chairperson, result in the meeting being called into "recess" until such

time that the meeting can resume in an orderly fashion.

g. No disturbance or willful interruption of any Personnel Commission

meeting shall be permitted. Persistence by an individual or group shall

be grounds for the Chairperson to terminate the privilege of addressing

the meeting. The Personnel Commission may remove disruptive

individuals and order the room cleared if necessary. In this case, further

Personnel Commission proceedings shall concern only matters appearing

on the agenda.

ADJOURNMENT 

Pursuant to Government Code §54957.5, a copy of all documents related to any item on this agenda that have been submitted to the Personnel 

Commission may be obtained from the Personnel Commission office, 1163 East 7'h Street, Room 3, Chico, CA 95928 or may be viewed on the Chico Unified 

School District website: http://www.chicousd.orq/Departments/Human-Resources/Clossified-Non-Teachinq/Personnel-Cammission/MEETING-
INFOBMA TION/lndex.html 

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for accommodation to the Director­

Classified Human Resources at 530-891-3000 ext 20132 at least 24 hours in advance of the meeting. (Government Code §54954.2 (a) 1.) 

24-301








































































